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9. Y8V (Background)
Wredrer mdwfrEn,  TEFETEES Fi, W aeates sy s

YHIAET 9T QTHIoIS TS (Gender Equality and Social Inclusion — GESI) SiT§ 4T ¢ Wy ®
f&r (Gender-Based Violence — GBV) &1 Jeard, Rfasrd aar difga—nnfaaers Agfer FaTee gae
T AT {1 YT T AEEE FAE G| aqd 79 FLYH A GES| MY A T GBY
P RIECGIES vﬂzwmﬁ WEAFTY ¥ 9gT gRiaa T wWREw amaia R (Referral) €a=t
wr=dr sop R e T smavas woa A arg eeEar a1 WA & gt 7 41 TOR
AR TRy w|

. 9RMI (Objectives)
o T wef AFE GESI W@t WA A TR T |

o GBVYWIRTET WHREAT ua e a7 wramdt R aar 7 |
o TiET A, T, FawaEed T iR snaradt A @M SOP 7R T

4 3
l @ W@ 9 '@aﬁWJWRWﬁM

3. SHEA (Scope of Work)
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¥. fer afdew (Expected Outputs)
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Stakeholder Consultation Wit
af*ar wfaAZ (Soft copy 4T Hard copy)

¥, & Fafr (Duration of Assignment)
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&. TUwNiwal/FHe Araar (Qualification & Experlence)
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et o @l (Team Leader, GESI Expert, GBV Expert)

0. wfddgT 41 ¥A-aq (Reporting & Coordination)
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G. Yoo sgaedr (Payment Schedule)
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R. difg® w¥afar AP (Intellectual Property Rights)
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